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[A-3]COURSE SYLLABUS

1. COURSE DESCRIPTION (Approximately 100 words)

“Labor Economics" is a science-based the functioning and dynamics of the markets for wage
labor. Course learns the suppliers of labor services (workers) and the demanders of labor
services (employers), and attempts to understand the resulting pattern of wages, employment,
and income. Besides, "Labor Economics" science educates students in economic theory along
with data analytic and critical thinking skills required to investigate real world economic
problems. Course is specialized subject for the bachelor students of Economics, Management,
Agronomy faculties and additional subject for other faculties of Institute.

2. COURSE GOALS AND OBJECTIVES (Approximately 100 words)

The main goals of the subject are development of scientific and theoretical knowledge on
improvement of socio-labor relations in the process of modernization of the economy, as well
as elaboration of scientifically substantiated conclusions and recommendations.

The main objectives of the subject are to learn how to organize the labor process and to teach
the students about essence, content and process of labor productivity and labor resources;
importance, theoretical foundations, classification of the labor market; population employment
problems and their solutions in the context of market relations; a system of assessment of
employee activity and formation of their salary; analysis of labor productivity and other
economic indicators.

3. TEXTBOOK (Title, Author, Publisher, Year of Publication, etc.)

1. Abdurakhmonov K.X “Labor Economics and Sociology” Textbook. - Tashkent, "Mehnat"
2012-763 page.;

2. David L. Debertin. Agricultural Production Economics Textbook. -2nd ed. Published by
Macmillan. University of Kentucky, USA. 2012.

3. Bulanov I.S., Volgin R.A. “Labor Market” — Textbook, Moscow-2007, 479 pages;

4. Darity, Jr., William A. “Labor Economics: Problems in Analyzing Labor Markets", Springer
Netherlands — New York, 308 pages;

5. Kar, Saibal, Datta, Debabrata “Industrial and Labor Economics”, Springer India-2015, 164
pages;
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4. REFERENCE

Journal of Labor Economics;

IZA Journal of Labor Economics;
Open Economies Review

Journal of Labor Research

Gender and the Labour Market
Economic & Labour Market Review
Journal of Population Economics
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5. COURSE REQUIREMENTS AND GRADES

ASSESSMENT RATIONALE

1. Input control.

The purpose of monitoring is to identify the input of residual knowledge and skills on subjects
that are used at studying of the modular course.

2. The current control.

The purpose of monitoring is to determine the assimilation of reading material and qualified to
use it in practice. Carried out by checking the preparedness of students to the practical part of
the module. For admission to the work necessary to answer questions about the content of the
work and the the execution order.
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6. COURSE CALENDAR

Week Main Content
1 Lecture-1. Introduction. Essence, goals and objectives of “Labor Economics’
2 Lecture-2. Organization of labor process.
3 Lecture-3. Labor market system.
4 Lecture-4. Labor resources and labor potential.
5 Lecture-5. Population employment and its organization.
6 Lecture-6. Unemployment: causes, properties and solutions for reducing the
7 Lecture-7. Factors and resources of labor productivity.
8 Lecture-8. Salary arrangement and its reform.
9 Lecture-9. Gender equality in employment process.
10 Lecture-10. Human Development Concept.
11 Lecture-11. Millennium Declaration and Millennium Development Goals.
12 Lecture-12. Demographic situation and its role in human development. Conc
13 Evaluation and control. Revision
14
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6. Felipe, Jesus, Hasan, Rana “Labor Markets in Asia. Issues and Perspectives”, Palgrave Macmillan UK-2006, 694 pages;
7. www.lex.uz - www.gov.uz – State Portal of the Republic of Uzbekistan;
8. www.mehnat.uz – Website of Ministry of Labor and Social Protection of the Republic of Uzbekistan ;
9. www.mineconomu.uz - Website of the Ministry of Economy of the Republic of Uzbekistan;
10. www.lex.uz - Website of Legislation of the Ministry of Justice of the Republic of Uzbekistan.
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	Course Requirements and Grades: ASSESSMENT RATIONALE
1. Input control.
The purpose of monitoring is to identify the input of residual knowledge and skills on subjects that are used at studying of the modular course.
2. The current control.
The purpose of monitoring is to determine the assimilation of reading material and qualified to use it in practice. Carried out by checking the preparedness of students to the practical part of the module. For admission to the work necessary to answer questions about the content of the work and the the execution order.
3. Intermediate control
This control is necessary to determine the students with the knowledge of lecture material. Controlling conducted by two test points carried after reading the two parts of the module.
4. The final control.
As a result of monitoring and intermediate formed student admission to the final control - a test tests which were carried in the form of qualifying sheet.
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