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[A-3]COURSE SYLLABUS

1. COURSE DESCRIPTION (Approximately 100 words)

This course is about the responsibilities of business leaders. It is based on the assumption
that business, like law and medicine, is a profession whose practitioners carry out an
important role in society. When individuals enter the profession, they take on a distinctive set
of responsibilities that go with the role. The purpose of the course is to give you a realistic
understanding of these responsibilities and to provide you with a set of practical tools to help
you carry them out. Of course, a business leader’ s specific responsibilities vary from
situation to situation. However, in general, they fall into three broad categories: economic,
legal, and ethical. Economic responsibilities relate to resource allocation and wealth creation;
legal responsibilities flow from formal laws and regulations; and ethical responsibilities have to
do with basic principles and standards of conduct. These categories are not mutually

exclusive. Many economic and ethical responsibilities have been written into law; and
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2. COURSE GOALS AND OBJECTIVES (Approximately 100 words)

Learning objectives

It is therefore crucial for students, as aspiring business leaders, to

-Know what your role-related responsibilities are;

-Know how to incorporate these responsibilities into your decision making;

-Know how to build organizations that can make good on these responsibilities; and
-Develop the personal strength and resources needed to recognize and carry out these
responsibilities in ambiguous, stressful, and fast-changing situations.

3. TEXTBOOK (Title, Author, Publisher, Year of Publication, etc.)

1. "Leadership and Corporate Accountability”, Kurbanov Kh, Finance publishing house, 2016

4. REFERENCE

Maginn, J. L., Tuttle, D. L., Pinto, J. E. and McLeavey, D. W., Leadership and Corporate
Accountability: A Dynamic Process, Wiley & Sons, 2009

Elton, E. J., Gruber, M. J., Brown, S. J. and Goetzmann, W. N., Modern Portfolio Theory and
Investment Analysis (ninth edition), Wiley & Sons, 2014
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5. COURSE REQUIREMENTS AND GRADES

Prerequisite knowledge:

Intermediate MS Excel skills

Basic probability and statistics

Familiarity with fixed income instruments and concepts
Familiarity with equity valuation concepts

Coursework (30% weighting):

There is one item of coursework for this module which contributes to the final assessment

6. COURSE CALENDAR

Week Main Content
1 Sustainable Performance of a Company
2 Responsible Leadership
3 Investors' criteria
4 Benchmarking
5 Sustainability indexes
6 External communication tools
7 Accreditation processes
8 Standards and codes
9 Sustainability indicators
10 Trading & Transaction Costs
11 Metrics for sustainability performance
12 Non-quantifiable sustainability initiatives.
13 Evaluating
14 Management
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Intermediate MS Excel skills

Basic probability and statistics

Familiarity with fixed income instruments and concepts

Familiarity with equity valuation concepts



Coursework (30% weighting):



There is one item of coursework for this module which contributes to the final assessment mark forthis module:

Coursework: a written essay of a maximum of 2,000 or 2,500 words (deadline – weeks 9-12) The coursework is designed to check student progress, extend and reinforce concepts covered and also test individual performance.

Examination (70% weighting):



The final piece of assessment will be an unseen written examination of 2 hours’ duration.
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