Industrial safety and Hazard Management

DUTIES OF FACORY INSPECTORS

It 1s the duty of factory inspectors to enforce the provisions of the Factories Act and
other industrial laws. For this purpose they inspect factories periodically. If any rule

is violated they take steps like prosecuting the guilty persons etc.

1. Cleanliness. Every factory shall be kept clean and free from dirt, and the outflow
of drains etc. The floors must be cleaned. Drainage shall be provided. Inside walls,
partitions and ceilings must be repainted at least once 1n five years. When washable
water paint 1s used they must be painted once every three years and washed at least

every period of six months.

2. Disposal of wastes and effluents. The waste materials produced from the

manufacturing process must be effectively disposed off

3. Ventilation 'and Temperature. There must be provision for adequate
ventilation by the circulation of fresh air: The temperature must be kept at a

comfortable level. Hot parts of machines must beseparated and insulated.

4. Dust and Fume. If the manufacturing process used gives off injurious or
offensive dust and fume steps must be taken so that they are not inhaled or
accumulated. The exhaust fumes of internal combustion engines must be conducted

outside the factory.
5. Artificial humidification. The water used for this purpose must be pure. It must

be taken from some source of drinking water supply. The State Government can

frame rules .regarding the process of humidification
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6. OverCrowding. There must be no overcrowding in a factory. In factories
existing before the commencement of the Act there must be at least 350 c.ft. (~r 55
cubic metres) of space per worker. For factories built afterwards, there must be at
least 500 c.ft. (or 75 cubic metres) of space. In calculating the space, an account is
to be taken of space above 14 ft. (or 5 metres)

from the floor.

7. Lighting. Factories must be well lighted. Effective measures must be adopted to

prevent glare or formation of shadows which might cause eyestrain.

8. Drinking water. Arrangements must be made to provide a sufficient supply of
wholesome drinking water. All supply' points of such water must be marked
"drinking water". No such points shall be within 20 ft. (or 7.5 metres) of any latrine,
washing place etc. Factories employing more than 250 workers must cool the water

during the hot weather.

9. Latrines and Urinals. Every factory must provide' sufficient number of latrines
and urinals. There must be separate provision for male and female workers. Latrine
and urinals must be kept in a clean and sanitary condition. In factories. employing

more than 250 workers, they shall be of prescribed sanitary types.

EMPLOYEE STATE INSURANCE ACT

The Employee State Insurance Act, [ESI] 1948, is a piece of social welfare
legislation enacted primarily with the object of providing certain benefits to

employees in case of sickness, maternity and employment injury and also to make
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provision for certain others matters incidental thereto. This act becomes a wider
spectrum than factory act. In the sense that while the factory act concerns with the
health, safety, welfare, leave etc of the workers employed in the factory

premises only.

But the benefits of this act extend to employees whether working inside the factory
or establishment or elsewhere or they are directly employed by the principal
employee or through an intermediate agency, if the employment is incidental or in
connection with the factory or establishment.

The Employee State Insurance act was promulgated by the Parliament of India in
the year 1948.To begin with the ESI scheme was initially launched on 2nd
February 1952 at just two industrial centers in the country namely Kanpur and
Delhi with a total coverage of about 1.20 lakh workers. There after the scheme was
implemented in a phased manner across the country with the active involvement of
the state governments.

The ESI Act 1s a social welfare legislation enacted with the object of providing
certain benefits to employees in case of sickness, maternity and employment injury.
Under the Act, employees will receive medical relief, cash benefits, maternity
benefits, pension to dependents of deceased workers and compensation for fatal or

other injuries and diseases.

Employers' / Employees' Contribution

Like most of the social security schemes, the world over, ESI scheme is a self-
financing health insurance scheme. Contributions are raised from covered
employees and their employers as a fixed percentage of wages. Presently covered

employees contribute 1.75% of the wages, whereas as the employers contribute
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4.75% of the wages, payable to the insured persons.

Employees earning less than and up to Rs. 50 per day are exempted from payment
of contribution. The contribution is deposited by the employer in cash or by cheque
at the designated branches of some nationalized banks. The responsibility for
payment of all contributions is that of the employer with a right to deduct the
employees share of contribution from employees” wages relating to the period in

respect of which the contribution is payable.

There are two contribution periods each of six months duration and two
corresponding benefit periods. Cash benefits under the scheme are generally
linked with contribution paid.

Contribution period - 1st April to 30th September, its corresponding Cash Benefit

period is Ist

January to 30th June of the following year. Contribution period - 1st October to
31st March, its

corresponding Cash Benefit period is 1st July to 31st December of the following
year.

Benefits under the Scheme Employees covered under the scheme are entitled to
medical facilities for self and dependants. They are also entitled to cash benefits in
the event of specified contingencies resulting in loss of wages or earning capacity.
The insured women are entitled to maternity benefit for confinement. Where death
of an insured employee occurs due to employment injury or occupational disease,
the dependants are entitled to family pension.

Various benefits that the insured employees and their dependants are entitled to,

the duration of benefits and contributory conditions thereof are as under:
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