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	Name: LUCY KARIMI KIRIMA
	University: AFRICA NAZARENE UNIVERSITY
	Prerequisite  Course: HUMAN RESOURCE MANAGEMENT 
	Course Language: ENGLISH
	Keyword: Recruitment ,Training ,Development
	Course Description 100 200 words: This course will provide students with an overview of  issues related to recruitment, training and development. The students will be able to understand clearly the concept of recruitment and the key aspects of recruitment such as sources of recruitment,advantages and disadvantages,process. Understanding the concept of training,needs assessment, methods  of training. Concept of development and importance of development
	The format  Title AuthorEditor Publisher Year of PublicationReferences:  
Designing and Delivering Training. David Simmonds. London: CIPDArthur Diane,(2003) . 
.
Storey John.  Human Resource Management: A Critical Text.. Storey John. Thousand Oaks: Sage Publications, 2001
Management Development: Strategies for Action. .Alan Mumford. London: CIPD.,2004.
	The format  Title AuthorEditor Publisher Year of PublicationCourse Requirements and Grades: Methods of Evaluation
CATS/Assigments-50%
Final Exam-50%
	Main Topics1: Introduction-Define HRM and Evaluate nature of HR
	Keywords1: Human Resource management,Nature of HRM
	Main Topics2: Scope of recruitment
	Keywords2: Recruitment
	Main Topics3: Recruitment Process
	Keywords3: Recruitment Process
	Main Topics4: Types of recruitment 
	Keywords4: Internal recruitment
External Recruitment
	Main Topics5: Human Resource Development and Functions
	Keywords5: Human Resource
Development
	Main Topics6: Benefits and challenges of Human Resource Development  
	Keywords6: HRD Benefits
HRD Challenges
	Main Topics7: Assessment of training needs
	Keywords7: Training needs
	Main Topics8: Employee Training 
	Keywords8: Training
	Main Topics9: On job training methods
	Keywords9: On-job training
	Main Topics10: Off job training methods
	Keywords10: Off-job training
	Main Topics11: Training Procedure
	Keywords11: Procedure
	Main Topics12: Evaluation of training program and Advantages of training
	Keywords12: Evaluation
	Main Topics13: Exams
	Keywords13: 
	Main Topics14: 
	Keywords14: 
	Main Topics15: 
	Keywords15: 
	Main Topics16: 
	Keywords16: 
	Course Name: RECRUITMENT,TRAINING ,DEVELOPMENT
	Course Start Date: 2023/02/28
	Course End Date: 2023/06/2
	Course Goals and Objectives Approximately 100 words: 1.Explain the concept of  recruitment and discuss  effective ways of fair recruitment and issues that surround recruitment
2. Examine training methods and effectiveness in organization 
3. Evaluate and discuss development and its impact in organizations
4.Describe the role of managers in recruitment, training and development in organizations. 
5. Examine ethical issues related to recruitment,training and development 

	Textbook: Personnel and Human Resource Management. P.Subba,R.  Himalaya Publishing House,2016

A Handbook of Human Resource Management Practice. Armstrong Michael. A London, England: Kegan Page Ltd,2006


