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	Name: LUCY KARIMI KIRIMA
	University: AFRICA NAZARENE UNIVERSITY
	Prerequisite  Course: HUMAN RESOURCE MANAGEMENT 
	Course Language: ENGLISH
	Keyword: Reward
	Course Description 100 200 words: This course will provide students with understanding of  issues related to reward and compensation.The students will be able to understand clearly the concept of reward and types of reward,aim and characterisitics. and the key aspects of compensation,elements and principles of compensation,types of compensation,components and factors influencing compensation.The course will also help the students to understand job analysis,job description and job evaluation and how it enhances perfromance
	The format  Title AuthorEditor Publisher Year of PublicationReferences: Compensation: Theory, Evidence and Strategic Implications, Barry Gerhart and other ISBN : 8178 2992 08 Sage Publications , New Delhi. 
Bob Nelson Ph.D. (2012) 1501 Ways to Reward Employees Workman Publishing Company; 2nd Edition. 
Michael Armstrong (2012) Armstrong’s Handbook of Reward Management Practice: Improving Performance through Reward Kogan Page; 3rd Edition.
Reward Management – A Critical Text Vol:2, By White Geoff ISBN : 0415431891 (PB) Taylor and Francis, 2008 Marketing By Atlantic Publishers, Chennai.
Compensation Management Rewarding Performance By D.S.Upadhyay Global India Business Publications, New Delh.






	The format  Title AuthorEditor Publisher Year of PublicationCourse Requirements and Grades: Methods of EvaluationCATS/Assigments-50%Final Exam-50%
	Main Topics1: Introduction to Reward Management
	Keywords1: Reward management
	Main Topics2: Total Rewards
	Keywords2: Total Rewards
	Main Topics3: Recognition Scheme
	Keywords3: Recognition Scheme
	Main Topics4: Non-financial Rewards
	Keywords4: Non-finacial Rewards
	Main Topics5: Finacial Rewards
	Keywords5: Finacial Rewards
	Main Topics6: Concept of compensation
	Keywords6: Objectives 
	Main Topics7: Components of compensation
	Keywords7: Salaries
Incentives
Bonus
	Main Topics8: Types of compensation
	Keywords8: Direct
Indirect
	Main Topics9: Factors influencing compensation management
	Keywords9: Internal factors
External factors
	Main Topics10: Job analysis
	Keywords10: Job Analysis
	Main Topics11: Job description
	Keywords11: Job description
	Main Topics12: Job evalaution
	Keywords12: Job Evalauation
	Main Topics13: Exams
	Keywords13: 
	Main Topics14: 
	Keywords14: 
	Main Topics15: 
	Keywords15: 
	Main Topics16: 
	Keywords16: 
	Course Name: REWARD MANAGEMENT 
	Course Start Date: 2023/09/12
	Course End Date: 2023/11/15
	Course Goals and Objectives Approximately 100 words: 1.Explain the concept of reward and key aspects of reward
2. Examine types of reward and discuss advantages and disadvantages 
3. Discuss compensations and its key aspects
4.Describe the job analysis and its importance in compensation
5. Examine job description 
 6. Evaluate job evaluation

	Textbook: Handbook of reward management practice(Improving performance through reward).Michael Armstrong,Kogan Page Limited,2010
Reward management (A handbook of renumeration strategy and practice-Revised 5th edition).Michael Armstrong and Helen Murlis,Kogan Page Limited,2007
Compensation Management. B, Saranya,STET Shool of Mangement,Bharalthidasan University,2015


