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	Name: HABUMUREMYI FAUSTIN
	Affiliated University: RP-IPRC MUSANZE
	Course Name: ORGANISATIONAL BEHAVIOUR
	Number of Lectures: 12
	Course Language: ENGLISH
	Keyword: Marketing, sales,buyers
	Course Description 100 200 words: The approach taken in this course will expose students to psychological theories that will enable hem to gain insight into behaviour in organisations. The use of case studies will provide students the opportunity to apply theories to real life organisational issues and analyse the contributions and limitations of relevant theories. The course is ideally suited to those who wish to develop a critical understanding of human behaviour in organisations.
	Course Goals and Objectives Approximately 100 words: Aims of the Course
1. To introduce students to psychology theories and research at individual, group and
organisational levels;
2. To help students understand organisational behaviour and management practices by
examining psychological principles;
3. To facilitate a critical evaluation of organisational practices and their impact on work
behaviours, attitudes and performance.
	Textbook: . Personality and performance at the beginningof the new millennium: What do we know and where do we go next? Personality andPerformance, Barrick, M. R., Mount, M.K., & Judge, T.A. (2001), American publication
	The format  Title AuthorEditor Publisher Year of PublicationReferences: Robbins & Judge Chapters 1 (What is Organizational Behavior) and 5 (Values and Personality)
Erez, A., & Judge, T. A. (2001). Relationship of core self-evaluations to goal setting, motivation, and
performance. Journal of Applied Psychology, 86, 1270-1279.
Judge, T. A., & LePine, J. A. (2007). The bright and dark sides of personality: Implications for personnel selection in individual and team contexts. In J. Langan-Fox, C. L. Cooper, & R. J. Klimoski (Eds.), Research companion to the dysfunctional workplace: Management
challenges and symptoms (pp. 332-355). Cheltenham: Edward Elgar
	The format  Title AuthorEditor Publisher Year of PublicationCourse Requirements and Grades: The course is offered to students of Hospitality and Tourism Management at Rwanda TVET Qualification Framework (RTQF Level:6) for advanced diploma is Hospitality management.
Before attending this course, the student should completely cover the two pre-requisite courses: culinary art technology and beverage management services.
The Lecturer will use the following strategies to assess the performance of each participant: 
Continuous assessment test (40%) 
Class assignments (20%) 
Final exam (40%

	Main ContentWeek 1: Introduction to the Course, Personality and Individual Differences
	Main ContentWeek 2: Motivation and Rewards
	Main ContentWeek 3: Intrinsic Motivation and Job Redesign
	Main ContentWeek 4: Perception, Cognition and Decision Making
	Main ContentWeek 5: Well-being at Work
	Main ContentWeek 6: Psychological Contracts
	Main ContentWeek 7: Group Dynamics and Teams
	Main ContentWeek 8: Leadership
	Main ContentWeek 9: Power and Politics in Organisations
	Main ContentWeek 10: Creativity and Innovation in Organisations
	Main ContentWeek 11: Social Networks
	Main ContentWeek 12: Culture in Organisations
	Main ContentWeek 13: 
	Main ContentWeek 14: 
	Main ContentWeek 15: 
	Main ContentWeek 16: 
	Course Date: 2022-03-08
	Course Date_1: 2022-06-03


